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PaGovas nporpamMva AHMCUHIUTHHBEI «SI3BIK JenoBoro obumenns» cocrasieda B 2024 romy B
coorsercTBul ¢ TpeGopanuamu ®IOC BO - maructparypa mo HanpasieHHIO MOANOTOBKH
45.04.02 «JInursuctuxa» ot 12 asrycra 2020 r. Ne 992.

Paspaboruuk: kadespa anrnuiickoit punonornn, Amypbexosa T.H., k.¢.u., tonesnrt.

Paboyas nporpamMma MCIHILTHHBL 0100peHa:
Ha 3aceianul Kadeapsl anrmiitckoit Guonorun, nporokon Ne 4 or «25» aexabpa 2024 rosa

3as. kadeapoi /M X.M. Kanaunena

Ha 3acejianni MeToaHuecKoi KoMHCCHH dakyabTera HHOCTPAHHBIX A3BIKOB, MpoTokon Ne 5
ot «19» susaps 2025 roaa.

Ipeacenarens AM. Xaiidynaesa

Pabouas nporpaMma JMCIHIUTHHEI COT/IACOBAHA € y4eOHO-METOANYECKHM YIIpaBJIeHHEeM

«50 » p / 2025r.

Havansung YMVY M.F.

(nozfmcs)




Pabouass mporpamMma AHCHMIUTUHBI «SI3BIK JEIOBOTO OOIICHHs» cocTaBieHa B 2024 romy B
cootBeTcTBUU ¢ TpeboBanusmMu PI'OC BO - marucrparypa 1Mo HampaBlI€HUIO MOATOTOBKH
45.04.02 «JIunrsuctuka» ot 12 aBrycra 2020 r. Ne 992.

Paspabotuuk: xadenpa anriumiickoii ¢punonoruu, Aurypoexona T.1., K.¢.H., TOLEHT.

Pabouvas mporpamma AMCUMIUIMHBI 0100peHa:
Ha 3aceaHnu Kadeapsl aHTIHICKOH Guionorun, npotokod Ne 4 ot «25» nexadps 2024 roxa

3aB. kadempoii X.M. KagauneBa

Ha 3aceaHnid MeToIn4ecKoil KOMUCCHH (DaKkyJIbTeTa MHOCTPAHHBIX SI3BIKOB, IPOTOKOJ No 5
ot «19» suBaps 2025 roxa.

[Ipencenarens A.M. XaiiOynaeBa

Pabouas [nporpamma JMCHUILNIMHBI COIJIaCOBaHa C y‘le6HO-M€TOI[I/I‘IeCKI/IM YIpaBJICHUEM

« » 2025 .

Havaneank YMY CangoB A.T.
(moamnuce)




AHHOTanugA padoyeil NpOrpaMmbl AHCUUIIMHBI

JucuumnuHa «SI3pIK /1€70BOro OOLIECHHS» BXOIUT B 0a30BBI MOJIYNb 00s3aTeNbHOM
gactu OIIOIl maructparypel no HampaieHuto 45.04.02 JlunrBuctvuka (HampaBlIEHHOCTh
«IlepeBon 1 IEpeBOAOBEICHUE).

JucuumnnuHa peanusyercs Ha (akylIbTeTe HHOCTPAHHBIX S3bIKOB Kadeapoi aHrIHiicKon
bunosoTUH.

Coneprxkanue TUCHUIUIMHBI OXBATHIBAET KPYT BOIMPOCOB, CBA3AHHBIX C PA3BUTHEM YMEHHI
B 00J1aCTH YCTHBIX U MUCbMEHHBIX OU3HEC KOMMYHUKAIIUN Ha aHTJIMACKOM SI3BIKE.

JucuumiuHa HameleHa Ha (GOpMHUpPOBAaHUE CIEAYIONUX KOMIIETEHIIUN BBIMTYCKHUKA:
obmenpodeccuonanpabix — OIIK-1, OIIK-4.

[IpenogaBanue OUCHUILIMHBI TpeAyCMaTpUBaeT MPOBEJICHUE CIEAYIONIMX BHUIOB
yueOHBIX 3aHATUI: npakmuueckue 3aHamus, camocmoamenvhas paboma.

Pabouas mporpamma JUCHUIUTMHBI MPEAYCMATPHUBACT MPOBEICHUE CICAYIONINX BUIOB
KOHTPOJISI YCIIEBAEMOCTH: OIPOC, TECTUPOBaHUE, pa30op CUTyallHil, MyOIHMYHOE BHICTYIUICHHE,
Mpe3eHTAINs, JIeJI0Bast ¥ poyieBast urpa, moptdonro (mucskMeHHbIe pabOThI), B3aMHAsI OIICHKA,
a TaKke MPOMEXYTOUHBIN KOHTpOIb B hopMme 3aueTa B 11 cemectpe.

O0bemM AUCHUIUIMHBI 6 3a4€THBIX C€JIMHHI], B TOM YHCJIE B aKaJEeMHUUYECKHX 4Yacax 0
BUJIaM Y4eOHBIX 3aHATUH:

Y4eOHbIe 3aHITUS ®opma
B TOM YHCJIE: MIPOMEKYTOUHOU
§ KonraktHas pabora odyuaromuxcs ¢ npenogasatesieM | CPC arTecTauuu
= o 13 HUX (3auer,
S| 3 g Jlexkn | Jla6opar | Ilpakrtuy | KCP | koHCY/NBT nudpepeHnpon
& 2 4051 OpHEIE €CKHue anuu aHHBIN 3a4er,
3aHSATUS | 3aHITHS 9K3aMEH
11 | 216 | 36 36 180 3a4er

1. Ilesiu 0OCBOEHHUSA AU CIUTLIHHBI

[lenbto OCBOEHUS JUCHUIUIMHBI «SI3BIK J1€710BOrO  OOLIEHUS» SABIAIOTCS pPa3BUTHE Y
00y4aroImuxcst CHOCOOHOCTH OCYILECTBIIATh 3(PPEKTUBHBIN MEXKYIbTYPHBINA AHUAIOT B JI€ITOBOM

cpere.

2. Mecto aucuunianHbl «A3bIk nejoBoro odmenus» B ctpykrype OIIOII marucrparypsl

JucuunnmHa «SI3bIK JenoBoro o0IeHus» BXoIuT B 00s3aTenbHyto yacte OITOII maructparypsl
no HampasieHuto mnonrotoBku 45.04.02 «JIuHrBHCTHKa» (HANPaBICHHOCTh MPOTPAMMBI -
«[lepeBoj 1 IEPEBOIOBEICHHEY).

s n3ydeHust qUCHUIUIMHBI He0OX0 UMbl KOMIETEHIINH, COPMUPOBAHHbBIE Y 00yJarOuXcs B
pe3ysbTaTe OCBOCHUS TUCHMIUIMH: «[IpakTHKyM MO KyJIbType peueBOro oOIIeHus (aHTTUHCKHMA
A3BIK)», «S3bIk anrmuiickux CMW», «BBeaeHne B TEOPUIO MEXKYJIbTYPHONH KOMMYHHKAI[UNY,
«CTWINCTUKA aHIJIMICKOro s3blka» B paMmkax HanpasiaeHus 45.04.01 — JIunreucruka
(6akamaBpuar). OcBOeHHE [AaHHOW IHUCHIUIUIMHBI HEOOXOAUMO JUIsl YCTEIIHOTO OCBOCHHS
JUCHUTUTMHBL «[IpakTHKyM MO YCTHOMY OOIIIECTBEHHO-TIOJIMTHUECKOMY ITEPEBOIY.




3. Komnerenunu ody4yarwiuerocsi, popmupyembie B pe3yabTaTe 0CBOCHUS JUCIUININHBI
(mepeyeHb MVIAHUPYEMBIX Pe3YJIbTATOB 00y4YeHMsI).

Koa u
HANMMEeHOBaHHe
KOMIIETEHIIMH U3
OIIOoII

Koa n
HAUMEHOBAaHHE
HHIMKATOpa
AOCTUKEHUS
KOMIIETEHIIi (8
coomeemcmeuu ¢
oron

Inanupyemble pe3yJibTAThI
o0yueHust

IIpouenypa ocBoeHust

OIIK-1 Criocoben 3naem: METONBI M TIPUEMBI CaMOCTOSTENBHO
npuMeHATh cucteMy | M.-UOIIK-1.2. CaMOCTOSITEJIBHOT'O U3YUYEHUS HA3y4aeT 00pa3sisl
TEOPETUIECKUX U CaMocTOosATENEHO WHOCTPAHHOTO SI3bIKA; YCTHBIX W TMHCHMEHHBIX
IMIUPHICCKHX W3y4aeT  PEUYeBYIO | Ymeem: yUnTHIBATH JIEJIOBBIX

3HaHUH O JICSATEIILHOCTD COLMAJIbHBIC U KOMMYHHUKAIIUH,
(YHKITMOHUPOBAHUY | HOCUTEICH MparMaTHYECKUE acIeKThI OIICHUBAaET MX C TOYKH
CHUCTEMBI W3y4aeMoro f3bIKa, | KOMMYHHUKATHBHOTO 3peHuUs

H3y4aeMoro YUUTHIBACT MTOBE/ICHUS; KOMMYHHUKAaTUBHOTO
WHOCTPAHHOTO ColMaJIbHbBIE u | Bradeem: ciocoOHOCTBIO MOBEJICHUS  yYaCTHHKOB
SI3bIKA U MparMaTu4ecKue YUUTHIBATh JIENIOBOrO  OOIIeHUST —
TEHJICHIIUSAX €€ ACTICKTEI COIIMANTbHBIC U npeJcTaBuTencH
pa3BUTHS, KOMMYHUKATUBHOTO | IParMaTHYeCKUE acCleKThI Pa3IUYHBIX KYJIBTYP.
YYUTBHIBATH CUCTEMY | TIOBEICHHUS. KOMMYHHUKaTHBHOTO

LEHHOCTEH U MOBEJCHUSL.

MpEICTaBICHUH,

MPHUCYIIUX

KyJbType CTpaH

H3y4aeMOoro

WHOCTPAHHOT'O

SI3BIKA.

OIIK-4 Criocoben M.-UOIIK-4.1. 3naem: wmetonpl anekBaTHOM | IloaroroBka YCTHBIX H
co3/aBath U AJleKBaTHO HMHTEPIIPETALNN MUCBMEHHBIX  PEYEBBIX
MOHUMATh PEYEBBIC | MHTEPIPETUPYET KOMMYHHKaTHBHBIX MPOM3BEICHUIA  pPasHbIX
NPOU3BEICHHS HA KOMMYHHKATHBHBIC | HAMEPEHHUI cOOeCeTHHKA; pPETUCTPOB U KAHPOB,
H3y4aeMoM HaMEpPEHUs Ymeem: aJICKBATHO | OTHOCSIIUXCS K JICTOBBIM
WHOCTPAHHOM SI3bIKE | COOCCEIHUKA U HMHTEPIIPETUPOBATH KOMMYHUKAIIASIM, c
B YCTHOH 1 KOMMYHHKATHBHbIC | KOMMYHHUKATHBHbIC YYETOM MparMaTHYeCKuX
MUCHbMEHHOMN LEIH HaMEpeHUsT coOeceHHKa | | U COLIMOKYJIBTYPHBIX
hopmax BBbICKA3bIBaHMS, KOMMYHHKATHBHBIE LIEJH | TTapaMeTpoB
MPUMEHUTEIIEHO K MTOJTHO U3BIIEKAET BBICKa3bIBaHUS, U3BJIEKATh | KOMMYHUKAIIUU u
oUIHATEHOMY, (akTyansHyO, (hakTyanpHyrO, COONIOCHUS  SI3BIKOBOM
HEHTpAIbHOMY U KOHICITYAJIbHYIO M | KOHIIETITYaJbHYIO U | HOPMBI.
HeoPUIMATLHOMY ACTETUYECKYIO ACTETHYECKYI0 HH(OPMAITHIO;

perucrpam WH(POPMALHIO. Brnaneert: cnocoGHOCTBIO

oO1IeHns. TIOJIHO MU3BJIEKATH

(hakTyanpHyIO,
KOHLENTYaIbHYIO U
ACTETHYECKYIO HH()OPMAITUIO
JUIA aJIcKBaTHOU
HHTEPNPETALUN
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M.-UOIIK-4.2.
AJIeKBaTHO
OTIpeJIeIIsIeT XKaHP
peueBoro
MIPOU3BENIEHUS U €TO
MPUHAIEKHOCTD K
ouLIMaAITEHOMY,
HEUTpaAIBHOMY U
HeopHUIMaTEHOMY
peructpam
oO01IeHus!.

M.-UOIIK-4.3.
Bnaneer
JUCKYPCUBHBIMU
crocobaMu
TIOPOXKICHUS
CBSI3HBIX TEKCTOB
O(UIMATILHOTO,
HEUTPaAJIIBHOTO U
HEO(PHUIMATHLHOTO
pErUCTPOB
00IIIeHuS.

M.-UOIIK-4.4.
AIeKBaTHO
HCIIOJIb3YyeT
(GYHKIMOHATBHBIN
CIEKTP A3BIKOBBIX
CpENCTB
OpraHu3aluu
LEJIOT0 TeKCTa AJIs
JIOCTHKEHHUS
CEMaHTUYECKOMH,
KOMMYHUKATHUBHOU
U CTPYKTYPHOH
MPEEeMCTBEHHOCTH
MEXy YacTsIMH
YCTHOTO | /UITH
MUCBMEHHOTO
BBICKA3bIBaHMSL.

KOMMYHHKATHBHBIX
HaMepeHuH coOeceTHIKa.

3Haem: }XaHPOBYIO CIEU(DUKY
0opHUITHATHEHOTO, HEUTPATHHOTO
1 HEO(UIHATBHOTO PETUCTPOB

OOIIEHNS,;

VYmeem: onpenenste  xaHp
pEe4eBOro MPOU3BEACHHS U €r0o
MIPUHAJIEKHOCTD K
opHUIHaTEHOMY,
HEUTpaIbHOMY u

HEOPUIMATHFHOMY pPErUcTpam
o01meHus.

3naem: cnoco0bl MOPOXKICHUS
CBSI3HBIX TEKCTOB
ouMansHOrO, HEHTPATHEHOTO
Y HEO(PUIMATBHOTO PETUCTPOB

0OIIIEHUS;
Ymeem: MOPOXKAATH u
HOHUMATh peyeBbIe

MPOU3BEICHUSI HA HM3y4acMOM
WHOCTPAaHHOM SI3bIKE B YCTHOM
U IMCbMEHHOM (hopMax;
Braoeem: HaBbIKaMU
MPOAYKTUBHBIX U
PENPOAYKTUBHBIX BHJIOB
HWHOS3BIYHON peueBon
JeSITENIBHOCTH

3naem: S3BIKOBBIC cpeacraa
TEKCTOBOM OpraHu3aluu;

Ymeem: a7eKBaTHO
HCIIONTh30BaTh SI3BIKOBBIC
CpEeICTBa OpraHM3AINH IIEJI0TO
TeKCTa  JUI  JTOCTHDKCHHS
CEMaHTHYECKOM,
KOMMYHHKATHBHOMN u
CTPYKTYpHOU
MIPEEMCTBEHHOCTH MEXITY

YacTSIMH YCTHOTO MW /WM
MHUCHbMEHHOTO BbICKAa3bIBAHUSI;
Braoeem: ciocoOHOCTBIO
aJIeKBaTHO MCITOJIb30BaTh
(hyHKIIMOHATBHBIN CIIEKTP
SI3BIKOBBIX CPEJICTB
OpTaHU3aINHA IIEJIOTO TEKCTa
JUISL TOCTHOKEHUS
CEMaHTHYCCKOM,
KOMMYHUKATHUBHOU U
CTPYKTYPHOM
MPEEMCTBEHHOCTH MEXKTY
YaCTSIMH YCTHOTO M /WJIH

6




M.-UOIIK-4.5.
[TonHo BhIpaXkaeT
(hakTyanpHYIO U
KOHIENTYaJIbHYIO
MHpOpMALHIO, a
TaKxe
CTHJINCTUYECKYIO U
KyJIbTYPHYIO
KOHHOTALIUIO
S3BIKOBBIX €IMHMUIL,
HCIIOJIb3YEMBIX B
YCTHOU U
MUCbMEHHOU
KOMMYHUKAaIIUH.

M.-UOIIK-4.7.
JlocTuraer scHOCTH,
JIOTHYHOCTH,
CMBICJIOBOM u
CTPYKTYPHOU
3aBEpIIEHHOCTH
YCTHBIX n/unm
MUCHbMEHHBIX
TEKCTOB B
COOTBETCTBHHU c
SI3BIKOBOM  HOPMOW,
MparMaTHYeCKUMHU

u
COLIMOKYJIbTYPHBIMH
napaMeTpamu
KOMMYHHUKAIINH.

IIMCBEMCHHOI'O BBICKAa3bIBaAHMA.

3naem: cnocoObl BbIPAXKEHUS

(hakTyanpHOM "
KOHLIETITYalbHOU
nHpOpMaLUH;

Ymeem: BbIOCTUTH B TEKCTE
(hakTyanpHyIO "
KOHIICTITYaJIbHYIO
nHpOpMAaILHIO, a TaKxke
pacno3HaBaTh
CTUIIMCTHYECKYIO u
KYJIBTYPHYIO KOHHOTAIUIO
SI3BIKOBBIX €AMHULI;

Braoeem: CIIOCOOHOCTBIO
CO3/1aBaTh YCTHBIE u
IIMCBbMCHHBbIC pEUECBLIC
MPOM3BENEHHUs, TOJHO U
a/IeKBaTHO BBIpaKaroIue
(dakTyanbpHyIO u
KOHIIETITYaJIbHYO
nH(pOpMaIMIo,  TepeaaroIme
CTHJIIMCTUYCCKHUEC u
KYJIbTypHBIE KOHHOTALIUH
HCHOJb3YEMBIX SI3BIKOBBIX
€ AUHMI]

3naem:  S3BIKOBBIE  HOPMBI,
nparmMaTu4eCKue u
COLIMOKYJIBTYPHbIE MapaMeTphl
KOMMYHHKAIINH;

VYmeem: coznmaBath JNOTHYHBIE,
3aBEepIICHHbIE II0 CMBICIY H
CTPYKType  YCTHBIE /WU
MIMCEMEHHBIE peueBbie
IIPOM3BEJIEHUS B COOTBETCTBUU
c SI3BIKOBOM HOPMOH,
MparMaTu4ecKuMH u
COLIMOKYJBTYPHBIMHU

napameTpamMu KOMMYHHUKAIIH.
Braoeem: CIIOCOOHOCTBIO
C03/1aBaTh JIOTUYHEIE,
3aBepIICHHbIE IO CMBICTY |
CTPYKType  YCTHBIE /WU
MMMCHEMEHHBIE pedeBbie
MIPOM3BE/IEHUS B COOTBETCTBUHU
c SI3BIKOBOM HOPMOW,
MparMaTu4ecKuMH u
COLIMOKYJBTYPHBIMHU

napameTpamMu KOMMYHHKAIIH.




4. O0beM, CTPYKTYPA U COAepKaAHME JUCHHUIIIIMHbI.
4.1. O0beM OUCIHUILIMHEI COCTABIISIET 6 3a4eTHBIX €OUHMUIL, 216 akageMUIeCKHX JacOoB.
4.2.1 CTpyKTypa AUCITUTUINHBI.

Buabi yueOHoi

®opMbI TEKYLIETO

Pa3zgesbl u TeMbl padoThl, BKJIIOYAS : 5 KOHTPOJIs
Ne AU CIMTITTMHBI = CaAMOCTOSITEJIbHY IO é § yCIeBAEeMOCTH U
n/n 2 | paborty cryaeHToB (B | S g NPOMEKYTOYHOM
=y 54 yacax) = o aTTecTALMH
s | 2 Z 2
3| = - 3 5
S 2 |2z .¢g| &
= 3] o s a8 39
) x| =Bl B & EE
s = ; = = ; S| g~
=S| EE S35 Eg ==
5 2 2| & Y = S| 8 8
JEHEEIEE IR
=N Bl Ml
Mooyns 1. Mesickynomyphosie paiuyus u pecucmpul 6 0€1060M 00ujeHUU
1 MexXKynbTypHBIE 11 4 16 Ompoc, pazbop
pasnuyus B JCIIOBOM CUTYaIINH,
OOILLIEHNH. TECTUPOBAHUE.
[Ipeononenue Brinonuenue  3amaHuit
KOMMYHHKATUBHOTO Mo Kypcy Ha miardopme
JIMCCOHAHCA. Moodle.
2 Peructper u  crmim 2 14 Onpoc, pasbop
JICTIOBOTO OOIICHUS CUTYaIINH,
TECTHPOBAHHE
HUmoeo no mooynio 1 6 30
Mooyns 2. Ycmubie 6uznec-kommynukayuu - 1
1 Hedopmanbsaoe 11 2 14 PoneBas urpa, B3aumHas
obmenwue (socializing) OIIeHKA
2 [Ty6nmanoe 4 16 [Ipe3enTanus, B3auMHas
BBICTYIJICHUE c OIICHKA, TECTUPOBAHHME.
npe3eHTalnuen Brimosnenune  3amaHun
Mo Kypcy Ha miardopme
Moodle.
HUmoeo no moodynio 2: 6 30
Moodyns 3. Ycmuble Ouznec-KOMMyHUKayuu - 2
[TeperoBopst 11 4 14 Hemnosas urpa.
Brmmonnenune  3agaHuit
Mo Kypcy Ha miardopme
Moodle.
Cobpanue / quckyccus 2 16 PoneBas urpa.
BrmmoniHeHMe  3agaHun
Mo Kypcy Ha miardopme
Moodle.
Hmozo no mooynio3 6 30
Mooyns 4. ITucomennvie 6usnec-komMmynuxkayuu - 1
1 Memopanaym 11 2 4 [optdomnuo, ompoc
2 JlenoBoe mucsMo 4 26 [oprdonuo,
TECTHPOBaHHE
Hmozo no mooymio 4 6 30

Moayan 5. IIncbMeHHbIe OU3HEC-KOMMYHHKAIIUH - 2
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[Ipecc-penus 11 2 6 [optdomnuo

0030p npecch 4 24 IMoprdonuo

HUmoeo no mooynio 5: 6 30

Mooyns 6. Camonpezenmauusn Ha pblHKe mpyoa

Pesrome m|1l 2 6 [Moptdomnuo

COIIPOBOJUTENBEHOE

MTUCHMO

WHuTepBhIO MpHU IpUEMe 2 6 PoneBas urpa, B3aumMHast

Ha paboty OlleHKa.  BrimonHeHue
3alaHUi 1O Kypcy Ha
miardopme Moodle.

3 [Ipodeccnonanbhas 2 18 [IpesenTanus, B3auMHas

caMmonpe3eHTalus B OIIeHKA

cetu MHTEpHET

Hmozo no mooymio 6: 6 30

HUTOT'O: 216 36 180 3ager

4.3. Conep:xaHue TMCUMILINHBI, CTPYKTYPHPOBAHHOE IO TeMaM (pa3aeam).
Cooepircanue npakmuyecKux 3aHAmMuIL N0 OUCYUNJIUHE:

Mooyne 1. MesxckynomypHbie paznudus u pecucmpul é 0e1060M 00uieHuu

Tema 1. Meosckynomypuvie pasnuuus 6 0enogom obwenuu. llpeodonenue KOMMYHUKAMUBHO20
oucconauca.

@dopmarel YCTHOTO J€JI0BOro OO0IIeHHs (IIpsIMOE — KOCBEHHOE; BepOallbHOE — HEBEpOabHOE;
YCTHO€ — IMHCHbMEHHOE; JMAJOTUYECKOE — MOHOJIOTMUYECKOE; MEXKIMYHOCTHOE — IYOIMYHOE;
HEMOCPEACTBEHHOE — OIOCPEJIOBAaHHOE; KOHTAKTHOE — JHCTAHTHOE). Cocrasnsromue
YCIIELIHOTO0 YCTHOTO JenoBoro odmeHus. [lapamerpsl cpaBHEHUs KyiabTyp. MeEXKyIbTypHBIE
pasnuyusi B YCTHOM JielIoBOM oOmieHnu. CTepeoTHnsl CO3HAaHUS M HUX 3HAYeHHE B
MEXKYJIbTYpHOH KOMMyHUKanuu. OcoOeHHOCTH HeBepOaibHOM KomMmyHukauuu. CoOou B
MEXKYJIbTYPHOM JeJI0BOM oOueHud. Iyt mpeonosieHHs: KOMMYHUKAaTHBHOI'O JIMCCOHAHCA.
PernonansHO€ BappupOBaHueE B 1€I0BOM OOLICHUH HA AHTJIUHCKOM SI3bIKE.

Tema 2. Pecucmpbvi u cmunu 0e108020 0oujeHus

Oco0eHHOCTH J1e10BOro 00IeHUs B opuIranbHOH U HeopUIMaIbHONH oOCcTaHOBKE. SI3bIKOBas
cocTaBIsroNIas OQUIIMATIEHOTO U HEO(DUITHAILHOTO JeTT0BOT0 o0IeHus. Peuenoii stuker. Ctuim
JIEIOBOTO  OOIIEHHUS: PUTYaJbHBIA, MaHMITYJIATUBHBIA, T'YMaHUCTHYECKUH; aBTOPUTAPHBIH,
JeMOKPATUYECKHd, JIMOEepPATbHBIA; COTPYIHUYECTBO, CONEPHUYECTBO, IPUCIIOCOOIICHHE,
u3beraHue, KOMIPOMHUCC; MY>KCKOH, dKEHCKHH.

Mooyns 2. Yemuoie ousnec-kommynukayuu - 1

Tema 1. Heghopmanvroe obwenue (Socializing)

Jlanoruyeckue JKaHphl B JIEJIOBOM OOIIEHHH. THIBI PEYEBBIX AKTOB B JCIIOBOM OOIICHHH:
BOIIPOC, MOOYXJIEHUE, COOOIIEHHE. 3aKpPhIThIC, OTKPBIThIC, PUTOPUUYCCKHE BOIPOCHI, BOIPOCHI
JUIE OOJyMBIBAHHS, TEPEIOMHBIC BOMPOCHL. MeToapl yOexaeHus coOeceHUKA: CChLIKAa Ha
ABTOPHUTETHI, CPAaBHEHHsS M3 OOJIACTH XOPOIIO 3HAKOMOW COOECEIHUKY, YCIOBHOE COTJIacHe,

nepedpazupoBaHre, METOA «da — HO», TNPUHATHE 3aMEYaHUs, J0Ka3aTelIbCTBO
OeccmpiciienHocTH. [Icuxonornyeckue TUmbl codecenHnkoB. HeBepOanbHbIe CpecTBa JEIOBOTO
obmenus. I[IpocTpaHCTBEHHBIE HOPMBI JIEJIOBOTO  OONICHHWS. 3HAaYe€HWE W  CHUTYyalluu
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He(OPMAJIBHOTO JIeOBOro OOIIeHus. SI3bIKOBasg COCTaBisIoOmas HE(OPMAIBLHOTO JIEIOBOTO
oO011eHus.

Tema 2. I[lybnuunoe svicmynienue ¢ npezenmayueti

Oranbl NOATOTOBKM W TPOBENEHUS IYOJUYHOTO BBICTYIUICHUS. J[OKOMMYHHMKATHBHBIM STarr:
ONpe/ieIeHne TEeMbl M LEJIM BBICTYIUIEHHS, OLEHKa ayJuTOPUM M OOCTaHOBKH, HOI00p
MaTrepuaa, Co3aHue TeKCTa U Ipe3eHTanuy. lIpaBuiia mOArOTOBKU MpPE3eHTALMU: KOJIMYECTBO
U opopMmileHHE CIIaiiIoB, BbIOOp wmIpUdTa, CUHTaKCHYECKHE OCOOEHHOCTH TEKCTa, CTPYKTypa
npeseHranuy. Penetunusa. KoMMyHMKaTHBHBIA OTall: BBICTYIUIEHME, OTBETHI Ha BOIIPOCHI,
BEJICHUE IIOJIEMUKH. Y CTAHOBJICHHE KOHTAKTA C ayIUTOPUEH, €ro IMPUEMBI: BOIPOCHO-OTBETHBIN
npueM, Mepexoa OT MOHOJOora K JWANOry, IpUeM CO3/aHusl MPOOJIIEMHON CUTyalluH, IpUeM
HOBM3HBI HH(POPMALIUH, OIIOpa HA JIMYHBIA OMBIT, UCIIOJIb30BaHUE FOMOPA, KPATKOE OTCTYIUIEHUE
ot Tembl. CpencTBa HeBepOalbHOW KOMMYHHMKamuu. 1103a, >KECTbl, MUMHKa BBICTYIAIOIIETO.
[TocTKOMMYHHMKATUBHBIM 3Tall: aHAIN3 IMYOJUYHOro BeICTYyIIeHHA. Cxema aHainu3a MmyOoInYHOoro
BeICTyIJICHHUSA. KOJUIEKTUBHBIM pa300p BBICTYIJICHHH COKYPCHHUKOB. [IMCEMEHHBIE OT3BIBBI O
BBICTYIUICHHUSX.

Mooyns 3. Yemnuvle 6usnec-kommynukayuu - 2

Tema 1. Ilepecosopwi

Buasl neperoBopoB, mpaBmiia UX BEIEHUs. IJTallbl MOATOTOBKH W TMPOBEICHUS NEPETOBOPOB.
JIOKOMMYHUKaTUBHBIN 3Tam: cOop uHPOpMaAIUK, ONpeAeNeHUe Ieneld W 3ajad, OmpeesieHue
BPEMEHU M MECTa BCTPEYM, YUYACTHHUKOB Jejieraini. KOMMyHUKATUBHBINA 3Tall: MPEICTABICHUE
CTOPOH JIpYT JAPYTY, U3J0XKEHHE MpoOJeM U IeNneid, aHanu3 MpoOJIeMbl, IUajor y4YaCTHUKOB,
apryMeHTalusl BapUaHTOB PEUICHUI, MOJBEICHUE UTOTOB U MPUHATUE PEIICHUH, COCTABICHUE
MIPOEKTOB JOKYMEHTOB. [lOCTKOMMYHUKAaTHBHBIN 3Tam: aHalW3 M[EpEeroBopoB. S3bpIKOBas
COCTABJISIIONIASL  YCTICIIHBIX TIEPErOBOPOB: CIIOCOOBI TMPUBJICUCHUS BHHUMAHHS, IPOBEPKA
aJICKBaTHOCTU IIOHMMAaHUs, NOABITOKMBAHUE JOCTUTHYTHIX JIOTOBOPEHHOCTEN; CMSTYECHHUE
BBICKA3bIBaHUS. YUET KYJIbTYPHBIX PA3JIUUYUN MPHU MOATOTOBKE M BEACHUU IEeperoBopoB. [lytu
MIPEOJ0JICHUSI KOMMYHUKAaTUBHOI'O JUCCOHAHCA.

Tema 2. Cobpanue / ouckyccusi

CoBemanyie Kak BHJ OpraHU3aIllMH JIEJOBOTO OOMICHHWS TPYMIBL. JTambl TOATOTOBKH U
npoBeneHust coOpanus. [loBecTka aHA. MecTo, BpeMsl NMPOBEACHHUS M COCTaB YYaCTHHKOB.
Berynurensnoe cnoBo Bemymiero. [Ipunstue pernmamenTta. OpraHu3yroomue peueBbie JIEHCTBHS
BeAylero B xoxae auanora. Ilpunstue pemenuii. Oxonyanue coOpanus. IIpoTokon cobpanus.
[IpaBuna BemeHHs] AUCKYCCHU. YUeT KYJIbTYPHBIX Pa3IHuUil TPU MOJATOTOBKE W INPOBEICHUU
coOpaHus / TUCKYCCHUH.

Mooyns 4. ITucvmennvie Ousnec-kommynuxayuu - 1

Tema 1. Memopanoym
dopmartsl, MpaBuUjIa MTUCBMEHHOTO JIEJIOBOTO OOMICHHS. SI3bIK MMCHMEHHOTO JIEJIOBOTO OOIICHHMS.
MeMopaHIyM: CTPYKTYpPa U SI3BIK.

Tema 2. /lenosoe nucomo.

Bunger genoBeix mucem. CTpyKTypa AENOBOTO TMHUCHhMa. S3BIK M CTWIb JEJIOBOTO IMHCHhMA,
Tunuunesie xnume. [lucbmo-3ampoc M OTBET Ha 3alpoc, peKiIaMmaliss M OTBET Ha Hee,
0J1aroTapCTBEHHOE MHCHMO. ODJIEKTPOHHAs TouTa: (opMar, CTWIb, TUMHYHBIC KIUIIC. YUeT
KYJIbTYPHBIX pa3IMuuil IPU BEACHUU JI€IOBOI MEPENHUCKHU.

Mooyns 5. ITucomennvie GuzHeC-KOMMYHUKAUUU - 2
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Tema 1. Ilpecc-penus

[Tpecc-kondepennus. Crenuduka mnpecc-KOHGEpeHIMH Kak BHJA JEJIOBOTO  OOILICHHS.
[ToaroroBka k mpecc-koHpepeHuuu. CocTaBieHHE 3asBICHUS Ul TPEcChl (TIpecc-peiusa).
OO1enue ¢ )XypHaJTUCTaMU TOCIIE IPecc-KOH(EpEeHIIUH.

Tema 2. O630p npeccwi

Hasnayenue o630opa mpecchl (Press review). AHHOTHPOBAaHHE, PE3IOMHPOBAaHHE |
pedepupoBanne kadectBeHHOU mpecchl (KII). Ompenenenme KII. CnoBaphsbriii coctaB KII:
o0uieynorpedbuTenpHas U JelioBas JIEKCHKa, TepMUHBI, UMeHa coOcTBeHHbIe. CTUIMCTUYECKUE
ocooernoctu KII: meradopa, urpa cioB, aJTio3usl, IUTAIMS, HEOJIOTH3MBI, POJIb MOBTOpPa B
u3BiedeHnn uHpopmaruu. KoHienTyanbHBIH M JTUHTBUCTHYECKUMA acniekT myonukaruii B KII,
UX coBmajgeHuss u  pacxoxaeHus. CuHTakcudeckwe  ocobeHHoctn  s3pika  KIT:
HIMPOKOYNOTPEOUTEIbHBIE T'paMMaTHUYECKHE KOHCTPYKIIMHM, CHUHTaKCH4eckass KOHBEpreHI[HS,
CerMeHTalusl CTPYKTYPhl MPEIJIOKEHUs, aKTyalbHOEe wWwieHeHue. Koresus u KOorepeHTHOCTh B
KII. CnocoOb1 koMmIpeccuu TEKCTa IPU PEe3IOMUPOBAHHUH, aHHOTHpOBaHUH, pedepupoBanuu KII.
SI3BIKOBBIE KIIHIIIE, UCTIOJIb3yEeMbIE TTPH KOMITPECCUU TEKCTA.

Mooyns 6. Camonpezenmayus Ha polHKe mpyoa

Tema 1. Pestome. ConpogooumenvHoe NUCbMO.

Llens cocraBiieHUs pe3lOMe, €ro CTPYKTypa M s3blK. Pe3tome mepeBoguuka. HasnaueHwe,
CTPYKTypa, COJEpPKaHWE M SI3bIK COMPOBOJUTEIILHOTO MUChMa. KpuUTepuu OICHKM KadecTBa
pE3IOME U COITPOBOIUTEIILHOTO MUChMa, MX BO3MOXKHBIC HEIOCTATKH.

Tema 2. Humepevio npu npueme Ha pabomy.
CoBpeMeHHbIE TeHJICHIIMM Ha PBIHKE MepeBoauYecKkux ycuyr. [loaroroska k uaTepBbio. [IpaBuia
noBe/ieHus Ha coOecenoBanuu. Camorpe3eHTalus Ha spMapKax BaKaHCHI.

Tema 3. Ilpogheccuonanvnasn camonpezenmayus 6 cemu Unmepnem.

WudpopmanmonHsle  pecypcbl  pelHKa  Tpyna.  MHbopManumoHHBIE  pecypchl  phIHKA
AUHrBUCTHYeCKHX ycayr. Ilouck oObsBIeHMH 0 BakaHcusX. ba3bl JaHHBIX pe3toMe.
Conuanbnele cetu, 6moru. Koprnoparusablie caiiTel. CaliThl TpoQecCHOHANBHBIX aCCOLMALINMT.

5. O6pa3oBare/ibHbIE TEXHOJIOTHU

B ocHoOBy npenogaBaHus AUCUMIIUHBI «SI3BIK AETOBOTO OOIIEHUS» MOJ0XKEHO pa3BUTHE
yMeHus o0ydaromuxcs padoraTh ¢ HHPOpMaLKUeld U OCBOGHHE Pa3InYHbIX MPOQecCHOHATBHBIX
CIIEHApUEeB dYepe3 MOJeUpoBaHue TMpodeccuoHanbHOW cpeapl. Crnenuduka JUCITUTUIIHHBI
npeznonaraeT npeobnagaHue MpoOJIeMHO-PEUYEBbIX, TBOPUECKUX YINPaKHEHUM M 3aaHui Hax
YUCTO JMHTBUCTUYECKUMH, PENpPOAYKTHBHO-TPEHHPOBOYHBIMHU, HCIOJIb30BAHHE AYTEHTHYHBIX
CUTyalluid  OOIIEHMs, pa3BUTHE YMEHUH CHOHTAaHHOTO pEarupoBaHUs B  Mpolecce
KOMMYHHUKAIH, (OpMUpPOBAHHE MCUXOJOTHUYECKONM TOTOBHOCTH K PEaJIbHOMY HHOSI3BIYHOMY
OOIIEHUI0 B pa3IMYHbIX CUTyalusaxX JenoBoro oOmieHus. Ilpenamomaraercss mmpokoe
MCIIOJIb30BaHNE MHTEPAKTUBHBIX (JOPM MPOBEIACHUS 3aHATUH: JUCKYCCUM, AENOBBIX U POJIEBBIX
urp, pasdopa curyanuii (case study), MO3roBoro ImTypMa M JIPYruX HHHOBAIIHOHHBIX (OpPM
o0yuenus. HeoOxoaumocThio siBisiercst BHeApeHue Texnonoruii Web 2.0 B cuctemy ayauropHoi
U CaMOCTOSTETbHOM paboOThl MarucTpaHToB: pabora ¢ 0oOpa3oBaTeNbHBIM  OJIOTOM
npernojaBarTes, BeIeHHe COBMECTHOIO 6Jiora 00y4Jaronuxcsl, MOJAKaCTUHT, B€0O-KBECThI U JIp.

6. YueOHO-MeTOAMYECKOE 00ecIeYeHHe CAaMOCTOATEeIbHOM padoThl CTY/ACHTOB
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Ocoboe MecTo B OCBOCHHMM JaHHOW MUCHMIUIMHBI 3aHMMAET CaMOCTOSATEIbHas paboTta
cryneatoB (CPC) o6mmm o6bemoMm 180 uwacoB. Ha camocTtositenpHyro paboTy mo pasnenam
JTUCLIUTUITMHBL BHIHOCUTCA paboTa ¢ TEKCTaMH, HalleJIeHHas Ha 3HAKOMCTBO C IPOOJIeMaTHKOM
COOTBETCTBYIOLIMX IMPEIMETHBIX 00JIaCTel M pacUIMpeHHe CIOBApHOTo 3amaca 00ydJaromuXcs.
PerymnsapHo mpeanaraeTcst MpoCIyIIMBaHUE ayauoO- U MPOCMOTP BHAEOMATEPHUATIOB, OCHOBHBIM
Ha3HAYCHUEM KOTOPBIX SBISIETCS PAa3BUTHE JIMHTBUCTUYECKOW M KOMMYHHMKATHBHOMN
KOMIIETEHIIMH, O3HAKOMJIEHHE CTYACHTOB CO CHEIHM(HUKON aeI0BOro OOIICHHS B pa3IMYHBIX
dopmaTax u pacuMpeHne oOIIero Kpyro3opa 00y4aromumxcs.

C wmenbr0  pa3BUTUS  yMEHUH  CcaMOOOpa3oBaHMsl ~ MarkuCTPaHThl — 3aHMMAIOTCS
00pa30BaTENIFHON  ITOMCKOBOM  JIESATENBHOCTBIO C  MOCIEAYIOIIUM IPEJCTAaBICHUEM ¢
pe3yIbTaTOB B KOJUICKTUBHOM OJIOT€ IPYIIIBI U Ha JPYruX BeO-mardopmax.

Ha camocrosTensHylo paboTy IO MOIYJISIM BBIHOCSATCS TEOPETUYECKHE AaCIEKTHI
IpeJIaraéMbIX TEM, KOTOpBIE CIEeNyeT M3Y4YHTh 10 WCTOYHMKAM Ha PYCCKOM W aHTIUICKOM
SI3bIKaxX, 3HAKOMCTBO C 00pa3laMy yCTHBIX M NMUCbMEHHBIX JIEIOBBIX KOMMYHUKAIMH, a TaKkKe
NUCbMEHHBIE 33/1aHUSI.

Ne | Buabl u copep:kanue Bun YueOHo-MeTOIUYECKOE 0DecTIeueHe

n/ | caMOCTOSITEIbHOI PadOTHI | KOHTPOJIA

n

1. | U3ydeHne TeOpEeTHIECKAX Ompoc, 1 Amyp6exoBa T.. AHrIwWiACKHIA S3BIK JEIOBOTO
aCIIEKTOB MPENIaraeéMblX pag60p O6H_I€HI/I$I [TGKCT]I y‘IC6HOC nocoome. — T.U.
TeM MO MCTOYHHKAM Ha cuTyaumii, AmypOekoBa. — Maxaukana: UITI AT'Y. — 2018.
PYCCKOM H aHTJIMHCKOM TECTHPOBa- —95c.

2 Amyp6exoBa T.M. JlucTaHumMOHHBI KypcC

A3bIKaX. SHAKOMCTBO C HHC. «AHITIMACKUN SI3BIK  JIEJIOBOTO OOILIEHUA». —
o0pa3iamu yCTHBIX U Bremonnenne Peskum noctyra: Www.edu.dgu.ru

MUCbMCHHBIX JCJIOBBIX samanuid mo | 3 T'yciskosa, A.B. Business English in the New
KOMMYHHKAaIUH Kypcy Ha Millennium : yueOHOe nocobue  /
TIpecTaBuTeNEi miaTopme A.B. T'ycnsikoBa ; MUHHCTEPCTBO 00pa3oBaHUS
Pa3sIU4YHBIX KYJIBTYD. Moodle. n Hayku Poccuiickoit ®enepanun, MockoBCkuit

nelarorn4ecKuit rOCy/1apCTBEHHBIH
yHHBepcuTeT. - Mocksa : MIIT'Y, 2016. - 180 c.
: wi. - bubmuorp. B xH. - ISBN 978-5-4263-
0358-4 ; To xe [DnexTpoHHBIH pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
72847 (21.02.2023).

4 Camoxuna, T.C. Mind the Gap. Ot kynbTypsI K
KyJIbType: ydeOHOe OcoOHe 10 MEKKYIbTYPHOH

KOMMYHHUKAaIIUN / T.C. CamoxuHa;
MuHuCTEpPCTBO o0Opa3oBaHUs 5 HAyKH
Poccuiickoi ®denepanun, ®denepanbHOE

rOCyJapCTBEHHOE OIOJKETHOE 00pa3oBaTeiIbHOE
YUpeXJIEHHE  BBICIIETO  MPO(EeCCHOHATHHOTO
oOpazoBanuss «MOCKOBCKHH IeIarormyecKuit
rOCyJapCTBEHHBIH YHHBEpCHTET». - MockBa

MIIT'Y, 2016. - 112 c. - Bubauorp. B kH. - ISBN
978-5-4263-0470-3 ; To xe [DneKTpOHHBIH
pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=4
71218 (21.02.2023).

5 Anrmk [OnexTpoHHBI pecypcl:
Ob6pazoBatenpHplid Onor. — Pexum moctyma:
www.tiashija.blogspot.ru (21.02.2023)

6 St. Jerome’s Team [DnexTpoHHBIH pecypc]:
ObpasoBatenpHblil O70r. — PexkuM  noctyna:
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http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=471218
http://biblioclub.ru/index.php?page=book&id=471218
http://www.tiashija.blogspot.ru/

www.stjeromesteam.blogspot.ru (21.02.2023).

N3zyuyenne Tteopernueckux | Ompoc,
acleKTOB  NPEeIaraeMbIX | pazGop 1 Amyp6exoBa T.M. AHIMIACKHIA S3BIK JEIOBOTO
TeM 10 WCTOMHMKAM HA | cyryarpii, obmenns [Tekct]: yuebHOoe mocobme. — T.H.
PYCCKOM U aHIJIMHCKOM pOTCBBIC Amryp6ekoBa. — Maxaukana: ML AT'Y. — 2018.
sI3bIKaX, 3HAKOMCTBO C -95c.
oOpasiamu YCTHBIX HUTPEL. 2 Amypbexoa T.M. JIuCTaHIIMOHHBIA Kypc
JIEJIOBBIX KOMMYHHUKAIIHH. Beicryrze- «AHTIMICKUI $3BIK JIEJIOBOTO OOIIEHUS». —
IMoxroroBka myOmuyHOTO | HUE C Pexxum noctyna: www.edu.dgu.ru
BBICTYTIJICHUSI C | mpe3eHTa- 3 AsmzoBa M.A. Types of speeches and
Tpe3eHTaINCeH. 1ueil. presentations [Tekct]: yue6Hoe mocobue. — M.A.
[ToaroToBKa K pPOJEBHIM Baanmuast A3suzoBa. - Maxaukana: UL AT'Y, 2005.
urpam. ®oHOBOE UTEHHE. olCHKa 4 OpumHHukoBa, .M. The course of business
’ English for the linguistic department : yue6Hoe
TeCTHPO- nocobue / .M. OBunnHukoBa, B.A. JIeOenesa ;
BaHHUC. pea. C.C. XpomoBa. - Mocksa : EBpa3uiickuii
OTKpBITHIN uHCTUTYT, 2010. - 301 c. - ISBN 978-
5-374-00361-1 ; To >xe [DmekTpoHHBIA pecypc].
- URL:
http://biblioclub.ru/index.php?page=book&id=9
0921 (21.02.2023).

5 AHnbDK [OnexTpoHHBIN pecypc]:
OOpazoBaTenbHblii 00T, — PexxuM  nmocrtyma:
www.tiashija.blogspot.ru (21.02.2023).

6 St. Jerome’s Team [OnekTpoHHBIH pecypc]:
OOpa3oBaTenbHblii  Oj0or. — PexxuM  nmocrtyma:
www.stjeromesteam.blogspot.ru (21.02.2023).

7 BBC Learning English — [DnexkrpoHHbIit
pecypcl]. Pexum JIOCTYyTIA:
https://www.bbc.co.uk/worldservice/learningeng
lish/business/talkingbusiness/ (21.02.2023)

8 David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021. —
176 pp.

Nzyuenne teopernueckux | Ompoc, 1 Amypbexkosa T.U. AHITIANACKANA  SI3BIK
acCIleKTOB  IPeIaraeMsIX | pasGop nenoBoro  obmeHust [Tekcr]:  yueOHOe
TeM MO HCTOYHMKAM HA | cpryaryii, nocoobme. — T.M.  AmypbekoBa. —
PYCCKOM U aHIIUHACKOM Tenosas 1 Maxaukana: UL JAT'Y. — 2018. — 95 c.
SI3pIKaX, 3HAKOMCTBO C 2 AmypbexoBa T.WM. JIuCTaHITMOHHBIA Kypc
oOpasiamu yernpix | POTEBAA «AHTIIAACKAN S3BIK JIETIOBOTO OOIICHUS». —
JIEJIOBBIX KOMMYHHKanuii. | ArPa. Pexxum moctyma: www.edu.dgu.ru
IloaroToBka K JeioBOM W | B3auMmHas 3 OsumnnHukosa, .M. The course of business
posneBoii urpe. DoHOBOE | oueHKa, English for the linguistic department
greHune/ TECTHPO- ydebHOoe mocobue / .M. OBUMHHHKOBA,
BAHME. B.A. Jle6eneBa ; pen. C.C. Xpomoma. -

MockBa EBpasmiickuii  OTKpBITHIN
uHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-
00361-1 ; To xe [DnekTpoHHBII pecypc]. -
URL:
http://biblioclub.ru/index.php?page=book&i
d=90921 (21.02.2023).

4 AHrmk [OneKTpOHHBIN

pecypcl:
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http://www.stjeromesteam.blogspot.ru/
http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=90921
http://www.tiashija.blogspot.ru/
http://www.stjeromesteam.blogspot.ru/
https://www.bbc.co.uk/worldservice/learningenglish/business/talkingbusiness/
https://www.bbc.co.uk/worldservice/learningenglish/business/talkingbusiness/
http://www.edu.dgu.ru/
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=90921

O6pasoBatenpHbIil Onor. — Pexxum nocryma:
www.tiashija.blogspot.ru (21.02.2023).

5 St. Jerome’s Team [DnekTpoHHBIA pecypc]:
O6pasoBatenbHbIil Onor. — Pexxum nmocryma:
www.stjeromesteam.blogspot.ru

(21.02.2023).
6 BBC Learning English — [DnexrpoHHsIii
pecypc]. Pexum J0CTyIa:

https://www.bbc.co.uk/worldservice/learning
english/business/talkingbusiness/
(21.02.2023)

7 David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021.

— 176 pp.
Wsyuenne teopermueckux | Ompoc, 1 Amyp6exoBa T.. AHrIMACKHIA S3BIK JEIOBOTO
acIleKTOB  NPEJIaraeMbIX | roptdoimo. obomienus [Tekct]: yueOHoe mocobme. — T.H.
TEM 10 HCTOYHHMKAM HA | Baapvmas Amryp6ekoBa. — Maxaukana: UL AT'Y. — 2018.
PYCCKOM U  aHIJIUHCKOM P — -95c.
SI3pIKaX. 3HAKOMCTBO C 2 T'ymoBckas, I''H. AHrnuiickui SI3BIK
o0Opa3aMu  MHCBMEHHBIX npodeccuonanbuoro oomenus=LSP: English for
JIEIIOBBIX KOMMYHHKAITHH. professional communication : yuebHOe ocobre
[Mucemennrpie 3amanus: 1) / T'.H. I'ymoBckas. - MockBa : W3matenbcTBO
COCTaBJICHHE «®DmuHTay, 2016. - 218 c. - bubauorp. B KH. -
MEMOpaHAyMa; 2) ISBN 978-5-9765-2846-8 ; To  xe
COCTaBIICHHE TIEIIOBBIX [DnexTpoHHBIH pecypcl]. - URL:
UCceM (3ampoc, http://biblioclub.ru/index.php?page=book&id=4
pexiamanys, 82145 (21.02.2023).
OyraroapcTBEHHOE 3  Anrmk [DmexTpoHHBIH pecypc]:
MUCHMO), ®doHoBOE OO6pazoBatensHbiid Onor. — PexxuM moctyma:
YTCHHE. www.tiashija.blogspot.ru (21.02.2023)
4 St. Jerome’s Team [DOnexkTpoHHBIM pecypc]:
ObpasoBatenpHblil Omor. — Pexkxum noctyna:
www.stjeromesteam.blogspot.ru
5 David Cotton, David Falvey, Simon Kent.

Market Leader. Upper Intermediate Business

English. — Pearson Education Limited, 2021. —

176 pp.
Nzyuenne teopernueckux | Ompoc,
aclieKToOB  IpeayaraeMeix | moprdommo. | 1 AmypOexosa T.W. AHriuiicKuii s3bIK J1€10BOTO
TEM 10 HCTOYHHMKAM HA | Baapvmas obomienns [Tekct]: ydeOHoe mnocobme. — T.H.
PYCCKOM W  aHTJIMHCKOM P Amryp6exoBa. — Maxaukana: UL AT'Y. — 2018.
SI3pIKaX. 3HAKOMCTBO C -95c.
obpasmamMu  MHUCHbMEHHBIX 2 T'ymoBckas, I'.H. AHTIANRCKUN SI3BIK
JIEIIOBBIX KOMMYHHUKALHH. npogeccuonansHoro odmeHus=LSP: English for
[Tucemennsie 3amanus: 1) professional communication : yuebHOe ocoOue
COCTaBJICHHE / T'.H.TymoBckas. - Mocksa : M3nmatenbcTBO
MEMOpPaHIyMa; 2) «®DmumnaTay, 2016. - 218 c. - bubnuorp. B KH. -
COCTaBJICHHUE JICIIOBBIX ISBN 978-5-9765-2846-8 ; To xKe
MTHUCEM (3ampoc, [DnexkTpoHHBIH pecypc]. - URL:
peKIIamarnys, http://biblioclub.ru/index.php?page=book&id=4
OnaronapcTBEHHOE 82145 (21.02.2023).
MUCHMO), 3) COCTaBICHHE 3  Anrmk [OnexTpoHHBI pecypcl:
Tpecc-penusa, 4) OO6pazoBatenpHplid Onor. — Pexum moctyma:
IMOJATOTOBKA 0030pa www.tiashija.blogspot.ru (21.02.2023)
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npeccbl. QOHOBOE UTEHUE. 4

St. Jerome’s Team [DnexTpoHHBIH pecypc]:
OO6pazoBaTenbHBI O70T. — PeskuM  focTyma:
www.Stjeromesteam.blogspot.ru

5 David Cotton, David Falvey, Simon Kent.
Market Leader. Upper Intermediate Business
English. — Pearson Education Limited, 2021. —

176 pp.

6 Pabota c ceteBbIMH | IIpe3enTa- 1 Amyp6exoBa T.M. AHrnmmiAcCKHii S3BIK JEIOBOTO
maThopMaMu IS | s oromenust [Tekcr]: yuebnoe mocobme. — T.H.
npodeccuoHaNbHON Bsaumuas Amryp6ekoBa. — Maxaukana: UL AT'Y. — 2018.
CcaMOTIPE3CHTAITHH. -95c.

OIICHKA. .
PazpaboTka u pazMemnieHne 2  Aurmk [DnexTpoHHbIH pecypc]:
KOHTEHTa JUIs Oo6pazoBatenpHblil Om0r. — Peskum  goctyna:
camMonpe3eHTalnuu Ha www.tiashija.blogspot.ru (21.02.2023)
BUPTYalbHOM PBIHKE 3 St. Jerome’s Team [DnekTpoHHBIH pecypc]:
JIMHI'BUCTUYECKUX YCIIYT. O6pazoBatenpHblil O70T. — Peskum  foctyna:

www.stjeromesteam.blogspot.ru (21.02.2023)

7. ®oHA OULEHOYHBIX CpeacTB AJs IPOBEACHUS TEKYIIECro KOHTPOJHA YCII€BA€MOCTH,
leOME)KyTO'—lHOﬁ aTTeCTAallui IO UTOTraM OCBOCHUSA JUCHUIIJINHBI

7.1. TunoBble KOHTPOJILHbIE 3aTAHUS

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to
overcome fear of public speaking. Match the tips with their explanations.

1. Expect to be nervous.

a. Know what you are going to say — and why you want to say it.

2. Prepare.

b. In the thirty seconds before you begin speaking, take three slow,
deep breaths through your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice.

c. Make the audience your allies. Talk to individuals before your
presentation to get to know them. Look them in the eye as you
speak to them, one person at a time. When your audience sides with
you, your job as a speaker becomes easier.

4. Breathe.

d. Even experienced speakers get nervous. Don't try to eliminate
your jitters. Turn them into energy you can use to boost your
delivery.

5. Rehearse.

e. Most speakers try to do too much in a speech. Then they worry
about leaving something out or losing their train of thought. Aim,
instead, to communicate one basic idea. Keep it short and simple.

6. Focus on your
audience.

f. People won’t see how nervous you are. (They can’t tell if your
palms are sweating or your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick your chest out. Look
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confident, even if you don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet place. Breathe
slowly. Close your eyes. Imagine your upcoming speaking
engagement. Picture yourself speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud. Don’t
memorize your speech or practice it word for word. Talk it through,
point by point. Imagine you’re explaining your main ideas to a
friend.

9. Connect with your I. Speak to supportive audiences in small forums where less is at

audience. stake — at a staff meeting or a PTA meeting. Join Toastmasters or
take a Dale Carnegie course. Work with a coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation. (“How am I doing?”’
“Am I making any sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?” “Are you getting this?”
“Can you hear me?”)

2. Which of the following is NOT good advice?

If your equipment breaks down when you are making a speech...

A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.

3. Which of the following is NOT a good tip on how to handle questions and answers?

-+ ® o o0

Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to
others in the audience. When you finish, look to some other part of the room and
ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.
Use your answers to reinforce your main points. Avoid making a presentation
about a whole new subject.

Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.
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h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j. Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish
yourown3 ... . C preparation

An4 ... serves two purposes: D anticipation

1. Itacts asabridge, a5 ... from one part | E gatherings
of a meeting to another. It gives the
audience time to make a mental and | F professionalism
emotional 6 ... .

2. It prepares people for the speaker, | G shift
heightening their sense of openness and
7.... H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.
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C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.

F You want to look your audience in the eye and to say, in effect: “This is me. This is what I
value. This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.
C issue

D understanding
E argument

F biases

G challenge

H collaboration
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I compulsion
J sharing

Read the passage above again. According to the author, which of the following is true?

a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
7. Supply the following text with subheadings.
A. Awareness B. The magic of dialogue C. Listening D. Suspension
E. Honesty and sincerity F. Mutuality G. Inquiry and Reflection
H. A Safe Space I. Growth through crisis J. Identifying Assumptions
General Guidelines for Dialogue
1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to

do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.
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When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

8. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:
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« When we give unsolicited advice, the judgmental assumptionis, 1 ......
e The authoritative assumptionis, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice.

A “I know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”
9. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! «

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

10. Choose the best title for each paragraph about negotiations:

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

N

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

¢) Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

11 . Decide which sentences match each negotiation style.
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1) Win-win negotiation

2) Win-lose negotiation

3) Lose-lose negotiation

1)
2)
3)
4)
5)
6)

f)

Small business owners had no choice but to accept the
price quoted by the large corporation.

The question of price proved to be a stumbling block
and both parties came back from the negotiations
empty-handed.

After some haggling both parties achieved their most
important objectives.

Neither negotiator knew the needs of the other party
and ended up making unnecessary concessions.
Having worked out this creative solution neither party
had to make any unwelcome concessions.

There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

11. Match the tips for people doing business abroad and the names of countries they

apply to.
Singapore a)
China
Saudi Arabia b)
USA
Spain C)
Germany d)

e)

f)

Punctuality is very important. Arriving a few minutes early is
advisable. Talking with hands in pockets is considered rude.
Strong and direct eye contact can be misinterpreted as an attempt
to intimidate the speaker.

Remember that the O.K. gesture is considered obscene.

Give your host a firm handshake and maintain direct eye contact.
Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

12. Choose the request which is more appropriate for each situation.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before | send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the

expenditure.
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a) Would you please authorize the expenditure?
b) I'd really appreciate it if you could authorize this expenditure.

7.2. Meroauyeckne MaTepuUaJibl, OMNpelesilOlle TMPoUeIypPy OLEHHBAHUSI 3HAHWIA,
YMeHHI, HaBBIKOB U (MJIH) ONBITA AeATEJbHOCTH, XaPAKTePU3YIOIIMX 3TANbI
(popMupoBanus KOMIeTEeHIIH.

Texywuti kKoHmpoaw
OuenuBaercs:

B ycrHbIX 3agaHusix: ¢doHeTHYECKas M TIpaMMaTHyecKash NpPaBUIBLHOCTb pPEYH, €e
JeKcudeckas coctapisiromas (ypoBenb B2 mo OOieeBporelickoil mkaie), coOIoeHIne HOpM
pEUeBOr0 STUKETA, PETUCTPOB KOMMYHHUKALMM, YY€T €€ MEXKYJIbTYPHOH U >KaHPOBOM
COCTaBJISIOLIEH, TOJIHOTA PELIEHUs] KOMMYHUKAaTUBHOM 3a/1a4u;

B nucbMeHHBIX 3aJaHUSIX: IpaMMaTH4ecKas MPaBUIBLHOCTh PEUH, COOTBETCTBUE €€
JIEKCHYECKOTO HAmNoJHEeHUs ypoBHIO B2 mo OOmieeBporeiickol mKaie ypOBHEH BIIaICHHS
WHOCTPaHHBIMU SI3bIKAMH, COOJIIOJICHHE HOPM PEUYEBOT0 ITHUKETA, PETUCTPOB KOMMYHHUKAIIHUH,
yUeT €€ MEXKYJIbTYpPHOU U KaHPOBOM COCTAaBIISIOLIEH, aIeKBaTHOCTh O(OPMIICHHS MTUCbMEHHBIX
MIPOU3BEICHUH, MTOTHOTA PEIICHHS] KOMMYHUKAaTUBHOM 3a/1a4u.

N3ydenue kypca s3bIKa J€JI0BOT0 OOIIEHHUS 3aBEPLIACTCS 3aUETOM.

8. YueOHO-MeTOIMU€ECKOE 00ecnieyeHne TUCIIUIITHHBI.
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npenoaasateneir Business English. Muorue u3 HuX comepar MOJIE3HBI MaTepHa
IUTSL CAMOCTOSITEIbHON pabOThI CTYIGHTOB 1O KypCy.

6. St. Jerome’s Team [DnektponHbli pecypc]: OOpaszoBarenbHBI Onor. — Pexum
noctyma: Www.stjeromesteam.blogspot.ru (Tata oopamienus: 21.02.2023).

10. MeToanyeckue yKa3aHusi CTyIeHTaM MarucTpaTypbl

JUis ycHemHoro OCBOEHUS MaTepuana Kypca M TNpUOOPETEeHHs] COOTBETCTBYIOIIMX
HaBBIKOB M YMEHHUI pPEKOMEHJyeTcsl 3HAKOMCTBO C OOJIBIIMM KOJIMYECTBOM AayTEHTHYHBIX
00pa3l0B YCTHBIX M MHUCBMEHHBIX JI€JIOBBIX U TNPOPECCHOHATIbHBIX KOMMYHHKAIUH, WX
NOJAPOOHBIM  SI3bIKOBOM aHanu3. Jlis pemieHuss STOM 3ajaud peKOMEHAYeTcs He TOJIbKO
MCIIOJIb30BaHUE COOTBETCTBYIOIIEH JIUTEPATYPhl, HO U PECYPCOB UHTEPHETA, B OCOOEHHOCTH TEX,
KOTOpble pa3paboTaHbl (M MOCTOSHHO OOHOBJSIOTCS) CHENMAIbHO I OOydYeHHs S3BIKY
JIEJIOBOTO U NpodeccroHabHOro odmeHus. Ocodboe BHUMaHKE ClelyeT 0OpaTUTh Ha TO, KaK B
YCTHOM M TIHMCbMEHHOM JIEIOBOM OOIIEHHWU TMPOSBISIOTCS MEXKYJIbTYpPHBIE —Pa3InUUs
KOMMYHHUKAHTOB. B COOTBETCTBHM C JaHHOM IporpamMMmoii, oOpa3ibl AETOBBIX KOMMYHHUKAIUN
IpeJICTaBJICHbI KaK B TEKCTOBOM, TaK U B MyJbTUMEIUIHON Gopme.

Hacrosimas mporpamma HareneHa Ha (GOpPMHUPOBAHHE YMEHUH JIETOBOTO OOIICHHS B
pa3IUYHbBIX (hopMaTax C yYETOM MEXKYIbTYypHOU cocTaBistoneil. [lapannenbHo pekoMeH yeTcs
paboTaTh COOCTBEHHO HAaJ S3BIKOM JIEJIOBOTO OOIIEHHWs, B OCOOEHHOCTH €ro JIEKCUYECKOU
COCTaBJISIFOLICH, ONHpasich Ha KaueCTBeHHbIe pa3paborku (Hampumep, Market Leader), yposeHb
KOTOPBIX OJOMPAETCS] MHINBUIYaTBHO.

11. IlepeyeHp HMH(POPMALMOHHBLIX TEXHOJOIHMH, HCHOJb3YEeMBIX IPH OCYLIECTBJICHHUH
o0pa3oBaTe/IbHOI0 mpoulecca MO0 JHCHUIVIMHE, BKJIKOYasi IepeYeHb NPOrpPaMMHOIO
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ol0ecrieyeHust 1 MHGOPMAIMOHHBIX CIIPABOYHBIX CHCTEM.

- “H(GOPMAIIMOHHO-TIOMCKOBBIE M CIIPaBOYHBIC CHCTeMbI IHTepHeTa;

- MHTEpHET IUIATGOPMBI JJIs pa3MeuleHuss COOCTBEHHOTO 00pa30BaTENbHOIO KOHTEHTA
(Web 2.0);

- OJICKTPOHHBIC CJIOBAPHU,

- Microsoft Office.

12. Onucanue MaTepuaIbHO-TeXHUYECKOH ©0a3bl, HeOOXOAUMOW sl OCYLIECTBJIEHUSA
00pa3oBaTeJILHOIO MPoIecca MO TUCHHILTHHE.

[Tpu ocymecTBiieHnH 00pa30BATEILHOTO MPOIIECcCa MO TUCIUTUTMHE UCTIONB3YIOTCS:

- KOMIIBIOTEpHBIE KJacChl (DaKyJIbTeTa HMHOCTPAHHBIX S3BIKOB (36 pabouumx MecT),
MOAKIIOYEHHBIE K CETH UHTEPHET;

- y4eOHBIC ayIUTOPUU C TIPE3ECHTAIMOHHBIM 000PYI0BAHHEM;

- y4cOHbIE KHUTH: YU4eOHHKH, y4eOHO-METOUYECKHE TTOCOOUS, CIIOBapH, CIIPABOYHUKU;
MIePHOJINKA;

- HaIJISATHBIC TTIOCOOMS: KapThI;

- yueOHast MmeOelb ¥ MPUCTIOCOOIEHUS.
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